
Eight Tips to Increase the Inclusion of Multiracial/Multicultural People 

 

1) Allow people to identify themselves. Regardless of how you think someone should 

identify, use the racial identity that they indicate they prefer. Avoid expressing disbelief 

or skepticism, even if you think you’re being flattering by doing so. 

 

2) Do not glorify or exotify people who are multiracial/multicultural. Avoid phrases 

like, “mixed babies are the cutest babies”, “mixed race people are more attractive”, or 

“mixed people get the best of both worlds”.  

 

3) Include options for multiracial/multicultural people to identify as such. If you collect 

demographic information for any reason you should, at minimum, include a “multiracial” 

button. Ideally, you would allow individuals to select as many specific races or ethnicities 

as they identify with. This allows the individual to include all the information they want, 

without having to choose which aspect of their heritage they want to leave out. It also 

provides your organization with a better understanding of the populations you are 

working with. 

 

4) Ensure that Employee Resource Groups or Affinity Groups are as inclusive as 

possible. They should be open to any and all individuals who would like to join. No one 

who is multiracial/multicultural should feel like an “outsider” at one of these groups. 

 

5) Consider creating a Multiracial/Multicultural Affinity Group. You’ll find that many 

people you may not expect will jump at the opportunity to join.  

 

6) Remember that a singular racial group can have many cultural differences within it. 

You would never assume that a Caucasian man from the deep south, and a Caucasian 

woman from Portland, Oregon would be beholden to the same cultural norms.  The same 

is true from Black, Native American, Asian, and Hispanic people. Bias makes us tend to 

assume that “the other” can be simplified into a single cultural group, and that is 

inaccurate.  

 

7) Include Representation. If your organization has uses photos, ensure that multiracial 

people are routinely represented in your materials. 

 

8) Be sure to consider culture, not just race. As an example, if someone grows up in a 

predominantly Asian culture, they will internalize at least some of that culture, regardless 

of their race. Culture can play a tremendous role in a person’s day-to-day interactions and 

their expectations in a workplace. Ignoring this important facet of diversity is a severe 

oversight. 

 


