
1. 
Corporations have failed to become true meritocracies.  

They must shed the self-image that they are color-blind, and instead proactively address the conscious  
and unconscious biases that have kept Latinos from rising to the height of  our potential. ❧  

2. 
Latino leaders must engage with and resolve their own cultural identity. 

Conclusions will vary for each leader about what it means for them, so we must allow for variances.  
But it can’t be ignored and the sooner it can be addressed, the more effective Latino leaders will be. ❧ 

3. 
Latinos must reclaim our communal spirit to overcome intra-Latino divides. 

Focusing on our national, socioeconomic, and regional rivalries leads to a lack of  unity  
and weakens the power of  our numbers, our institutions, and our leadership. ❧

4. 
Corporations must be willing to adapt to and capitalize on the differences 

that Latinos bring to corporate culture. 
Embracing Latino culture will create more inclusive environments for Latino talent and equip  
companies to better serve Latino consumers and clients. Non-Latinos will benefit from Latino  

cultural assets in the same way Latinos have been enriched by other cultures. ❧ 

5. 
Latinos need to double down on the relentless pursuit of higher education  

and rally behind it as a civil rights issue.
Latino college attendance is trending upward and we need to accelerate this trend significantly by any  

means necessary in the face of  massive budget cutbacks. Education is the greatest bulwark against  
hostility and biases, and for achieving the highest levels of  leadership. ❧ 

6.
Latinos must embrace ambition as an honorable intent. 

While maintaining humility, we also must not be naïve. No one is going to hand us opportunities  
if  we are not openly seeking them. The community should celebrate those who  

demonstrate this ambition because we all benefit. ❧

 7.  
Latino leaders must give back to the community.

True excellence requires leveraging high personal achievement reached to help others achieve success.  
The journey of  the Latino executive is incomplete if  they don’t give back to others. ❧ 

8. 
Latinos need to get over our ambivalence about power by claiming more of it  

and redefining it on our own terms. 
Where ambition is personal, power is collective. The impact of  Latino power in corporations, government,  

and society is incongruent with our massive numbers. Yet, even as we operate with more power we  
must contribute a differentiated way of  wielding it. ❧ 

9. 
The next generation of Latino leaders can be more powerful by pursuing the path of a bicultural identity. 

Resist assimilation. Instead develop a differentiating American-Latino identity that embraces and celebrates  
the multiple influences of  mainstream American culture and that of  one’s specific Latino heritage(s). ❧

10. 
Master the rules of corporate culture so you can break them when the right time comes. 

Master the rules of  your own culture as well, and in the crucible of  being a successful Latino in  
corporate America, find ways to have both cultures shape and influence each other. In this, create  

the conditions for greater creativity, innovation, and transformation. ❧

The Latino Executive Manifesto is from the book Auténtico: The Definitive Guide to Latino Career Success
by Andrés Tomás Tapia and Robert Rodriguez PhD


