
 

 

What We Do  
Real Time Talent is an employer led public-private collaborative and “hub” for innovation and 

exploration to ensure Minnesota workers have the talents needed to support local employers’ continued 

economic and productivity growth. Toward this end, we:  

• Foster innovation  

• Provide customized and customer-centered research  

• Provide training and technical assistance  

• Identify, evaluate, and introduce new tools  

 

Our partners and stakeholders across Minnesota provide services to employers, job-seekers, planners and 

educators using the tools and research we provide.  

 

Our customized research and reports use dynamic and emerging data sources alongside original market 

research and traditional labor market data, meeting the needs of regional economic development, workforce 

centers, higher education, and industry leaders. Published reports include FACT SHEETS that provide quick 

and current regional industry trends presented in a simple graphic layout, SPECIAL REPORTS that offer 

original research on the labor force, job market, and industry trends, and OCCUPATIONAL SNAPSHOTS that 

go in-depth into trends in critical occupations and emerging fields. 

   

              



 

 

 

A Catalyst for Change 
 

Providing innovation and collaborative approaches to ensure that all Minnesotans have opportunities to 

work and all Minnesota employers have access to talent. 

 

We are committed to transforming Minnesota’s workforce and maximizing the economy.  Maintaining strong 

relationships with all types of talent suppliers in the workforce ecosystem—including education, community-

based organizations, workforce centers, and trade associations—RealTime Talent has grown its strategic 

impacts in four critical areas over the past 3 years:  

 

1. Career Services: providing training and data advising to colleges and universities around curriculum 

design and program review to improve the “fit” between training and businesses’ talent requirements;  

2. Data Analysis and Insight: providing training and data support to employment services 

organizations that serve adult job-seekers to improve their ability to advise these individuals, 

especially to up-skill the existing workforce; 

3. Alignment: developing effective workforce strategies with partners in government, education/training, 

and private industry;  

4. Accountability: measuring and reporting progress toward meeting talent demand in eight critical 

sectors statewide using employer-identified metrics. 

 

We have succeeded in bringing alignment to regional sector strategies in critical sectors, including 

Healthcare, Manufacturing, Construction, IT, Finance, Agriculture, and Government jobs.  A total of 26 post-

secondary programs, courses, and curriculum were created, modified, or updated in the first 6 months of 

2018 using real-time labor market data—including Introduction to Agriculture, Data Science, Welding, 

Exercises Science, and Carpentry. During the same timeframe, more than 3,000 students and 4,000 job-

seekers were provided with improved career exploration and job search assistance using real-time data tools 

provided by RealTime Talent.   

 


