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Slowing Employment Growth & High Requirments

Sector employment growth slowed to an average of 15% in 2018 and 2019. Sector unemployment is
approximately 2.5% or about 5,054 workers, with 6,191 job vacancies (DEED JVS). Over the next five years,
we estimate that there will be nearly 120,000 job openings in this sector. Based on employer demand,
the existing talent pool, and the local talent pipeline, we anticipate a talent shortage of 10,000 financial
services professionals by the second quarter of 2024. Talent shortages in the financial sector pose a unique
challenge due to high education and experience requirements for most positions.
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*Training Concentration indicates the share of talent employed with related postsecondary certificate or credential compared to the nation.

talent to maintain historic rates of GDP growth. May not sum due to rounding. Other
occupations not expected to be high shortage, but may have higher than expected Finance
sector vacancies include Tellers and Cashiers.
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Program Title Certif.
Business Administration & Management, 110
General
Accounting 23
Finance, General 0
Mathematics, General 0
Economics, General 0
Accounting Technology/Technician &
Bookkeeping 218
Statistics General 0
Business/Commerce, General 19
Entrepreneurship/Entrepreneural Studies 22
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tions, General
Retailing & Retail Operations
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Purchasing, Procurement/Acquisitions and 0
Contracts Management
Accounting and Related Services, Other 0
Business Statistics 0
Actuarial Science 0
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Taxation 0
Insurance 0
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Business Admin., Management &
— Operations (CIP 52.02)*5* 1,967 1,593 81% $51,290 64%
Accounting & Related Services
(CIP 52.03) 1,043 885 85% $51,790 65%
Finance & Financial Management o o
Services (CIP 52.08) 386 303 8% A 68%
Management Sciences and Quan- o o
titative Methods (CIP 52.13) 26 24 92% $76,713 83%
All Finance Programs (CIP 52) 5,256 | 4,215 | 80% 1 $52,070 1 64% 1

RealTime Talent Reports: realtimetalent.org/research/reports

*Demographic data from 7-county metro-level U.S. Census Bureau by occupation; eduational and education/training requirements are estimates
for finance occupations based on BLS data. **Graduate Employment Outcomes from MN DEED, for Twin Cities Finance graduates from July 2014-
June 2015. Only includes data on graduates that had reported wages in MN 2 years after graduation; does not include students that found work
out of state, were self-employed, or continued their education. Does not include programs with small numbers of graduates, where data was
withheld for privacy. IPEDS Graduate Awards, 2017-18 school year. Developed by Erin Olson (erin@realtimetalentmn.org). Published 11/15/2019
by RealTime Talent. Sources: TalentNeuron Recruit aggregate online job postings. www.wantedanalytics.com accessed 10/10/2019, including
estimates of hiring difficulty based on talent supply. Counts of job postings in Q2 2019 by employer were available April 1-June 30, 2019 in
the 7-county Minneapolis-Saint Paul metro. Includes staffing agencies. Percent change in job postings are the change from the same quarter in
the prior year. Employment, wage, and education data modeled from IPEDS, OES, and BLS data by JobsEQ. People of color color calculations do
not include nonresident aliens (international students) for which race or ethnicity is not determined. Some overlap in counts of graduates from
formal education, dual-training, and bootcamps may exist, as some students may have participated in multiple programs. ***An estimated 55% of
individuals with awards in CIP 52.0201 were employed in the finance field, making the program the largest feeder into the finance cluster. ****An
average weighted full-time year-round median wage is used for CIP 52.02, CIP 52.03, and CIP 52.





