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The Disclosure Dilemma
Disability and disclosure is much more than a numbers game. 

For many people it is a complicated and personal decision.

B I A S

The belief that people 
without disabilities are 

superior, and people with 
disabilities are inferior.

S T I G M A

Various forms of 
segregation, ableist 

terminology over time, 
and artificial barriers.

F E A R

Though 1:4 people in the US have 
a disability, fear is often the 

primary reason for non-disclosure.

S U P P O R T

People with and without 
disabilities need to be supported 

in a changing workplace.

I N N O V A T I O N
Finding comfort in creating 
solutions to challenges you 

may never considered.

T R U S T
Actions speak louder than words. 

Trusting employees show up, 
perform well, and stay longer.
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Power & Privilege:
Disability Leadership
A relatively recent phenomenon, business leaders from around the 

world are disclosing their disability. Executive disclosure could be a 

critical step in widespread acceptance of disability discussions at work.  

I N T E L L I G E N T
As many as 33% of 
students with a learning 
disability are considered 
gifted as well.

A U D A C I O U S
Specifically in leadership 
roles, the audacity to take 
risks can be critical for 
success.

C R E A T I V E
A creative advantage for 
some is the ability to 
understand or process 
information differently. 

R E S I L I E N T
Many people with a disability 
face unnecessary barriers
daily, including bias and 
discrimination.
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Propelling Potential

Getting it right means committing to the journey not a destination. 
Increasing and amplifying voices, determining goals together, working 

towards solutions and continuing to constructive conversations. 

R E P R E S E N T A T I O N D I R E C T I O N I N N O V A T I O N C O M M U N I C A T I O N

Address unnecessary barriers that are in the way, 

and intentionally provide opportunities for professional advancement. 
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Get In Touch
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